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ADDENDUM PAPER UPDATING SECTION F OF THE PAY AND GRADING REPORT

The Soulbury Committee reached a pay settlement effective from 1st September 2025 on 27th February 2025 which was communicated via North West Employers on 3.3.2026.   The agreement covers the period 1 September 2025 to 31 August 2026. The agreement is as follows:

• An increase of 3.2% on all spinal column points (SCPs) with effect from 1 September 2025. 

• An increase of 3.2% on all allowances with effect from 1 September 2025         

When the advice was received the Pay Policy report had already been approved via the Pay and grading Committee and Council on the above dates with the caveat that the Soulbury pay award would be updated as and when agreement was reached. 

A Joint Education Services Circular (No. 238) has now been published with the updated pay spines.  These updated pay spines are detailed below.  

This section F now replaces the section in the Pay and grading report originally numbered paragraphs 21 – 36.


F.	EDUCATION PROFESSIONALS PAY [Soulbury Agreement]  

21.	The Soulbury Committee provides national collective bargaining machinery for advisory staff in Local Authorities.  Nationally, it covers staff including education improvement professionals, education psychologists, and young people’s/community service managers.  In addition to any annual pay increase, the Soulbury Committee also determines the national salary framework.

22.	The Soulbury agreement provides separate sets of pay spines for Education Improvement Professionals (EIPs), Educational Psychologists, including Principals, Seniors, Assistants and Trainees as well as Community Service Managers. 

23.	The Soulbury salary scales are based on the duties and responsibilities of the post and the need to recruit and motivate staff.  Minimum starting points are defined in the pay conditions and include an extended range to accommodate structured professional assessments (SPA) points. 

24.	Education Improvement Professionals (EIPS)

	Spine Point
	Salary from 1st September 2025

	Ranges from spine point 1  
	£ 42884

	To spine point 51 and 52 inclusive of structured professional assessment (SPA) points
	£ 118993



The Salary scales to consist of not more than four consecutive points based on the duties and responsibilities and the need to recruit and motivate staff.  
Spine point 8 is the minimum point for EIPs
Spine point 13 is the minimum point for Senior EIPs
Spine point 20 is the minimum point for leading EIPs
Spine points 51 and 52 are to accommodate structured professional assessments.

25.	Educational Psychologists  Scale A

	
	Spine Point
	Salary from 1st September 2025

	Ranges from spine point 1*
	£44,875
	

	To spine points 12 - 14 to accommodate structured professional assessment points.

	£68,884
	


	 

26.	Salary scales to consist of six consecutive points based on the duties and responsibilities and the need to recruit retain and motivate staff.  
Spine points 12 to 14 are an extension to the scale to accommodate structured professional assessment points.  

*The lowest SCP to be applied within Sefton is SCP 3 = £49,215.  Pay ranges within Sefton will be either scp 3-8, 4-9, 5-10 or 6-11.  SPA points will not be conflated with range points allowing the option to utilise that additional headroom if budgetary flexibility is available to assist with any recruitment and retention challenges.  

27.	Senior & Principal Educational Psychologists  Scale B

	Spine Point
	Salary from 1st September 2025

	Ranges from spine point 1
	£55,723

	To spine points 18-21 to accommodate structured professional assessment points.

	£91,593



28.	Salary scales to consist of not more than four consecutive points based on the duties and responsibilities and the need to recruit retain and motivate staff.   Spinal column point 6 is the minimum point for principal educational psychologist undertaking the full range of duties.  Spinal column points 18 – 21 are an extension to the range to accommodate discretionary scale points and structured professional assessments.  

29.	Trainee Educational Psychologists 

	Spine Point
	Salary from
1st September 2025	Comment by Adele Taylor: 2025?

	Ranges from spine point 2
	£31,599

	To spine point 6
	£39,640



With effect from 1st September 2023 SCP 1 was deleted with SCP 2 becoming the first point of the scale. 

30.	Assistant Educational Psychologists  
With effect from 1st September 2023, SCP 1 was deleted with SCP 2 becoming the first point of the scale. 

	Spine Point
	Salary from
1st September 2025

	Ranges from spine point 2
	£37,265

	To spine point 5
	£44,616



31.	Young Peoples Community Service Managers 

	Spine Point
	Salary from
1st September 2025	Comment by Adele Taylor: What about 2025?

	Ranges from spine point 1
	£44,398

	To spine point 24
	£76,541



The Salary scales to consist of not more than four consecutive points based on the duties and responsibilities and the need to recruit and motivate staff.  

Spine point 4 is the minimum point for senior youth and community service officers undertaking the full range of duties at this level  
Spine point 7 is the minimum point for Principal Y&CSOs
Spine points 20 – 24 are an extension to the range to accommodate structured professional assessments. 

32.	The Soulbury Agreement does not set its own specific conditions of service.    Instead, it provides that:

“The conditions of service of Soulbury officers shall be not less favourable than those prescribed for the local government services staff of the authority”.

33.	A review of the Soulbury points to be applied within each of the job roles listed above is currently taking place in order that recruitment difficulties may be addressed.  If any changes to the above are agreed this document will be updated with the revisions.    




