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Introduction

Welcome to the fifth in our series of Monitoring Reports on the Economic Strategy for Sefton, covering the six months to March
2015.

Nationally, the pace of recovery has accelerated since the slow and nervous start last year. Inflation remains negligible, jobs
have increased and exports are rising. We can point to positive action around the National Living Wage, the ambition for more
Apprenticeships, and the national review of the business rates system.

The Liverpool City Region has also stepped forward, with the attraction of nearly £1 billion from the UK government in the last
year to invest in major transport infrastructure, new employment development, and incentives to business. The new Combined
Authority is leading devolution talks with government, and the first round of investment from the European Programme for the
City Region is underway.

Highlights for Sefton include:

Many more new business start-ups, and fewer business closures, than in the last three years

New Investment Strategies for Bootle Town Centre/Office Quarter, and for Crosby Town Centre

First year of the Southport BID company with successful autumn and Christmas campaigns driving up footfall

The most successful Air show and Musical Fireworks Championships with record-breaking advance sales

Higher levels of business investment in Sefton, and greater use of incentives to invest

Success for jobseekers, young people leaving care, young unemployed, NEETs and longer-term unemployed in finding
work, many for the first time

Near-completion of superfast broadband roll-out to 98% of homes in Sefton

Thousands of homes across the city region retrofitted with energy saving measures, and more small businesses taking
advantage of energy audits to reduce running costs
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The report also identifies some significant underlying problems such as persistent low pay, the growth in long-term
unemployment especially in the 18-24 year old group, and under-investment in certain sectors. Nevertheless, 2015 is an
important and exciting year for Sefton, with many strategies and plans coming to fruition. We hope you find the Report useful
and interesting, and welcome any comments on content and presentation,

Mark Long
Head of Investment & Employment
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Sefton and the UK Compared

JSA claimant rate
JSA claimant rate young people
NEET Population

Working age population with no
qualifications

Business deaths falling
Sefton jobs

Unemployment

N.B. Source data can be found in Appendix A

Business Stock per 1,000 population

Working age population educated to
NVQ Level 4+

Business births rising
Employment Rate
Self Employment
Worklessness Rate

Gross Domestic Household Income
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Average for:
GVA per head
Average Earnings
Long term unemployment

Long term unemployment for
young people

Private sector employment

Working age population

educated to NVQ Level 4+
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The Economy

Sefton Residents in Employment
(Annual Population Survey)
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118,000 - There are 115,400 Sefton residents in employment.
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116,000 - Despite a significant raise in quarter 3 2013/14, employment

115,000 - numbers have fallen back to the level they were at early in 2012/13.

114,000 - | Sefton

113,000 -

112,000 -

111,000 -

L 2010/11 2011/12 2012/13 2013/14 )

4 )

GVA per Head 2008013
(Office for National Statistics)
25,000 Sef t GWAO(the difference between the cost of producing goods
and selling them) has risen to £13,899; despite this it remains

20,000 significantly lower than for Merseyside and the UK
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Gross Disposable Household Income 20@®12
(Office for National Statistics)
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Average Earnings in Sefton
(ASHE)
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The Gross Disposable Household Income (the amount of money
left after payment of tax, NI, pension and mortgage costs) has risen
again, now £15,960. The Sefton figure is 9.6% higher than that for
Merseyside, but remains significantly lower than for the UK, with the
gap continuing to widen.

The average wages paid by Sefton businesses rose slightly in 2014.
Average full time wages paid in Sefton are currently £23,379,
however, they are failing to keep up with increases across the country,
now 8.8% lower than for Merseyside and 16.3% lower than for the UK.

In comparison, the wages of residents are 8% higher; this is due to
the fact that Sefton offers an attractive environment for higher-earning
residents of the City Region. The average wage for Sefton residents is
£25,282, slightly lower than in 2013 and now lower than that for
Merseyside and the UK.
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remained unchanged.
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Sefton continues to perform strongly against both the North West and

National achievements

in carbon reduction. As we continue to

emerge from recession the increase in economic activity may cause

emissions to rise.
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